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EQUAL OPPORTUNTIES  

MONITORING FORM 

 

Confidential 

 

 

 

Completion of this form is optional, but we would be grateful if you took the time to do so.   

This form will help us to assess the diversity of our organisation, our recruitment, and to ensure we are 

reflecting the community we work in. 

 

 

This form will be separated from your application before short-listing. 

 

 

Post applied for: ____________________________________   Date: __________________ 

 

 

Please tick (�) the words that best suit you to describe your identity. 

The following descriptions are based on recommendations by the Commission for Racial Equality. 

 

Black or Black British 

 

African  _____  Caribbean _____  Other (please specify) __________ 

 

East Asian or East Asian British 

 

Chinese _____       Other (please specify) __________ 

 

South Asian or South Asian British 

 

Bangladeshi _____  Indian  _____  Pakistani _____ 

 

        Other (please specify) __________ 

White 

 

English  _____  Scottish  _____  Welsh  _____ 

 

Irish  _____      Other (please specify) __________ 

 

 

Gender Male _____  Female  _____  Alternative/no answer   _____           

 

Disability 

 

The Equality Act 2010 defines disability as a physical or mental impairment that has a substantial and 

long-term adverse effect on a person’s ability to carry out normal day-to-day activities. 

 

Do you consider yourself to have a disability? Yes ______ No ______ 


